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Dome Slated
To Come
Down During
Term Break
When Grand Valley employees and
students return to campus after the New
Year's holiday, they may find the familiar
dome gone.
Physical Plant Officer Ward Aurich
said Omega Construction Company is
scheduled to remove the Field House roof
during the term break. "Barring unforeseen delays, the removal should take no
more than a week," Aurich said.
Omega, the Grandville firm which constructed the Campus Center, will build a
new roof on what is now the floor of the
upper level of the Field House, sealing it
with a waterproof liner to prevent further
leakage and damage to the lower levels of
the facility.
"We're having severe leakage problems
now," Aurich said. "The damage below
is growing every time it rains or snows."
Aurich said the break between fall and
winter terms is the longest period during
which no students will be on campus until next June. "By that time, we hope to
be started on the replacement facility,"
he said.
Normal winter weather is not expected
to hamper the roof removal. "A little rain
or snow won.' t bother us too much,"
Aurich said, " although a major blizzard
would probably slow things down."
Last September a consulting engineering firm reported that the roof of the
building is in danger of collapse and
recommended that the main floor be
closed.
Since then, only the lower floors have
been used, forcing Grand Valley's athletic
teams to go to area schools and other
facilities for practices and home games .
Plans for renovating the Field House
took .another step forward last week
when a subcommittee of the Joint Capital Outlay Committee reported the capital outlay bill containing the appropriation for the Field House to the full
appropriations committee. As reported,
the bill includes $1,394,000 to complete
plans and begin construction of the physical education building renovation, as well
as $350,000 for completion of the stadium-track facility and surrounding fields
and roads .
The bill must now be approved by the
full appropriations committee and the
house and senate. The legislature is expected to adjourn on December 15, at
which time the bill would go to Governor
William Milliken for his signature .
The physical education facility renovation is expected to cost no more than $12
million.

Ryssel H. K_Jrkhof's renovated 150-year-old farm house and the BO-acre property on which it is located will become a center for meetings and guests of Grand Valley.

Russell Kirkhof, Prolific Inventor and
GVSC Benefactor, Dead at 83
Russel H. Kirkhof, a lifelong west
Michigan resident who used his talent for
practical inventions to build a multimillion dollar electrical and industrial
manufacturing business, died December 5
at the age of 83. He had been a patient in
the intensive care unit of Butterworth
Hospital since November 15.
Kirkhof donated $1 million to Grand
Valley State Colleges in 1978, the largest
single gift in the 19-year history of the
institution. The contribution was used
to endow Grand Valley's Russel H. Kirkhof College.
Kirkhof was born in Holland in 1896
and had resided at 12455 Linden Drive in
Tallmadge Township, Ottawa County,
for more than thirty years.
Kirkhof's formal schooling ended with
the seventh grade. He left school at the
age of 13 and, after stints with the
Thomas Edison Dictating Machine Company in Cincinnati and the military service during World War I, he returned to

Facuity Will Vote on
Collective Bargaining Feb. 20
Grand Valley's faculty members will
hold a collective bargaining election on
Wednesday, February 20. Some 235
employees will be eligible to vote on
whether they want to be represented by
the Grand Valley State Faculty Association-Michigan Education Association -National Education Association (GVSF AMEA/NEA), the GVSC Chapter of the
American Association of University Professors (AAUP) or neither.

The bargaining unit will include all
regular full and part-time faculty members (including librarians). Adjunct faculty, including visiting faculty , will be
excluded from the group.
Voting will take place from 10:30
a.m.-1:30 p.m. in the Campus Center
and from 3-4 p.m. in the State Office
Building in Grand Rapids.

west Michigan, eventually opening a oneman electrical shop in Grand Rapids.
Kirkhof's genius for finding practical applications for electricity led to his
patenting of a major resistance welding
transformer which was adapted by General Motors Corporation and the development of dozens of other electrical
manufacturing devices.
In the 1950s, Kirkhof Manufacturing
Corporation became a multi-million dollar corporation, the world's largest manufacturer of resistance welding transformers.
Kirkhof was an early member of the
Peninsular Club and a charter member
of the Elks Club. Last June he received
an honorary degree from Grand Valley.
A widower with no children, Kirkhof
is survived by several sisters-in -law, nieces,
nephews and cousins .
His wife , the
former Ethel Wernette, died in 1970.
Funeral services were held at 11 a.m.
Friday, December 7, at Zaagman Funeral
Home in Grand Rapids with interment
following at Rosedale Cemetery in Standale . Memorial contributions may be
sent to the Butterworth Hospital Cancer Research Foundation .
"Russel H. Kirkhof was Grand Valley's
first major benefactor," Arend D. Lubbers, president of GVSC, said. "His contributions to Grand Valley came from the
heart . He gave not only money but also
his time and concern."
Kirkhof had followed Grand Valley's
development through his friend and
neighbor, John Scherff, assistant physical
plant officer for the colleges.
Kirkhof's contribution to Grand Valley included an initial gift of $250,000
and a deferred gift of $750,000. The

initial gift included property in Wyoming,
Michigan, valued at $40,000 and three
gifts of $70,000 each to be given to
Grand Valley each year from 1979
through 1981.
The deferred gi ft was to be given to
Grand Valley upon his death through the
transfer of real estate in Ottawa County
and Fort Lauderdale, Florida, as well as ·
cash, securities and properties.
Kirkhof's residence, including 80 acres
and a 150-year-old farm house, were part
of the gift and will be maintained as the
Kirkhof Center, a facility to be used for
meetings and housing guests of Grand
Valley.
The cash and securities included in the
gift will be placed in a trust for Grand
Valley, which will receive all income and
interest from the trust for 21 years, after
which the trust will be terminated. All
assets and interest will then be given out right to the institution.
The college which bears Kirkhof's
name, originally known as College IV,
was founded in 1973 and now serves 600
students each term, including 250 majoring in degree programs. These programs include both professional and liberal studies based on demonstrated community needs, such as advertising and
public relations, occupational safety and
health, and social sciences.
"The effects of Mr. Kirkhof's gift will
endure far beyond our lifetimes ," Lub bers said when Kirkhof announced his
contribution to Grand Valley. "His
generosity .will contribute to the future
of west Michigan through the thousands
of people whose lives are enriched as a
result of Grand Valley's presence here."

across
campus
CLERICAL MANUALS READY
Grand Valley's clerical and office personnel will receive a copy of the recentlycompleted Clerical Manual at meetings
scheduled during December and January .
The manual includes general information
about Grand Valley, as well as policies,
procedures and forms used by the institution. The Personnel Office, which prepared the manual, has asked supervisors
to attend the meetings.
Newly hired office employees will receive manuals at their orientation sessions.
The Personnel Office expects to distribute a similar manual for supervisors,
which includes all information contained
in the Clerical Manual in addition to sections on supervisory issues, in early 1980.
INSURANCE COVERAGE
WILL BE EXPLAINED
Representatives of Grand Valley's new
insurance carrier will explain new and
simpler procedures for filing claims and
answer questions at six meetings to be
held December 18 and 19.
Effective January 1, 1980, Grand Valley's two health and three life insurance
plans will be insured by The Equitable
Assurance Company.
Two Equitable
agents, Howard Wyers and Greg Hagbom, will be available at the meetings
which will be held 10 a.m., 12 noon and
3 p.m. each day in the multi-purpose
room of the Campus Center.
Insurance claims packets will also be
distributed at the meetings, at which eligible faculty and staff members will be
enrolled in the insurance plans.
"It's important that all faculty and
staff members attend one of these meetings," Scott Richardson, assistant personnel officer, said. "For those who will not
be on campus, we will be scheduling
more meetings in early January."
According to Richardson, December is
the only time during the year that staff
members can add dependents to their
coverage, increase life insurance coverage,
or change from one health plan to another.
"Employees who want to make
changes in their coverage should call Jean
Waldo during the month of December,"
Richardson said, "since this is an open enrollment period for health and life insurance."
SUPPLY ORDERS DUE
BY DEC. 21
Dave Lorenze, director of business services, asks campus offices to place all
bookstore supply orders before December
21.
Supply orders will not be filled
during book rush, January 2-11 .
BOARD OF CONTROL
MEETS FRIDAY
A proposed "bonus" for faculty and
staff members, fringe benefits for parttime employees, release of salary information, William James College's new degree
program in liberal studies, and faculty
governance are among the agenda items
to be considered by Grand Valley's
Board of Control at its December 14
meeting. The meeting will be held at
1:30 p.m. in the multi-purpose room of
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Lubbers Urges State Support For
Building Needs of Colleges
Following is the text of an address
given by President Arend D. Lubbers to
Governor Milliken 's Capital Investment
Advisory committee in Lansing recently.
A summary of the speech was printed in
last week's Forum ..
I appreciate the opportunity to add
testimony.
I want to speak to the necessity of
continuing support of capital outlay for
higher education by the state of Michigan. The investment that any government unit puts into education and the
necessary buildings is money well spent
and returned several times over. The research capability of higher education to
develop the advanced technology to
meet the industrial challenges from
abroad is only one example o·f a return on
the investment. The automotive industry today best illustrates this necessity.
Energy source development and conservation of limited resources are two more
examples.
The quality of life, very important to
all of us, as reflected in our concern for
the welfare of women, minorities, and the
elderly, for the education of our children,
for adequate housing for our people, for
proper health care, and for an increased
appreciation of the arts is another byproduct of higher education that we cannot afford to loose.

'We must beware of the
self -fulfilling prophecy.'
If funding for higher education is decreased in anticipation of a drop in enrollments, we could precipitate that
which otherwise might not happen. We
must beware of the self-fulfilling prophecy. To allow a decline in the value
and utility of higher education will certainly result in that enrollment decline
which some, but not all , social demographers consider possible.
If Michigan is to sustain the general

excellence, the high quality of its public
higher education in our complex and
technologically sophis_ticated society, we
must continue to invest wisely in capital
repairs, improvements and new facilities.
In the case of the older institutions,
there are needs for restoring older buildings, sometimes changing their functions
to meet the educational needs of today's
students preparing for tomorrow's world.
In the case of the younger institutions,
there is an urgent need to continue with
the job of simply completing the basic
campuses, to enable them to perform adequately the functions for which they
were established by the legislature. These
include Lake Superior, Saginaw Valley,
Oakland, and the University of Michigan
campuses at Flint and Dearborn, as well
as Grand Valley State. Grand Valley, for
instance, was chartered in 1960 to provide needed public higher education for
the second most populous area of the
state. To fulfill that role, it has linded
itself closely with area community colleges, as well as business and industry,
assuring that our programs provide students with authentic and well-rounded
career development opportunities close to
home.

We are strongly regional in orientation, attuned to the public service needs
and the industrial and commercial needs
of the areas we serve. Michigan Technological University, for example, is nationally regarded for the quality of its mining
engineering program, a program developed particularly because it is in the Upper Peninsula in the heart of the State's
mining industry. Grand Valley's Emergency Medical Training program, among
the first, and one of the best in the country, was created in response to the expressed needs and concerns of the pro-

gressive medical community which has established Grand Rapids as a major medical center. There is a great need for expansion of this program as medical emergencies become almost a normal element
of everyone's life in this pressurized
society. Now simply a certificate program, it needs to be given a broader academic dimension to complement its concentration on techniques. But at present,
Grand Valley has no facilities to house
such a program despite the growing demand.

' .. our future service
to our region is challenged
by changing needs ... '
We appreciate the support for new
buildings that has allowed for our past development and has enabled us to fulfill
our role in west Michigan . We believe
our future service to our region is challenged by changing needs, by · an older
student body, and by demands for master's degree programs in the urban center.
In order to meet this challenge, to properly serve the citizens of Michigan in accordance with our charter, we have submitted a capital outlay program that
would permit us to meet these basic requests .
First, I am sure you are aware of our
physical education facility.
Unfortunately, this is a ten-year-old building
that has failed. It has disrupted our physical education and recreation programs,
has caused us to loose hundreds of students, and has upset our campus life. We
have had approval of a complete physi-

cal education program and are asking the
legislature and the executive branch for
support to complete this most vital need.
Second, I mentioned the need in the
urban center. The Grand Rapids area
would best be served educationally with
a complete educational system from kindergarten through the master's degree
program located within the city. A recent donor offered $600,000 to us to develop a downtown Grand Valley Center.
The local industrial, business and political leaders have encouraged us to build or
to find a suitable location in the downtown area.
Third, we have had a science building
program submitted since 1968, and at
present it is in the second phase of the
bonding authority. That , too, is essential to our campus.
Fourth, Grand Valley, the recipient of
a generous building program in the
1960s, was never a completed college or
university. We do not have an administration building and find our administrative offices scattered throughout almost every building on our campus.
We appreciate your concerns and the
time this committee is putting into looking at the capital outlay needs of the
state of Michigan.
Again, I am grateful for the opportunity to appear before you and would
like to reemphasize the importance of
keeping our colleges and universities in
the best possible condition for meeting
the state's educational needs . The investment in education is the guarantee of
our future.

Jobs On Campus
Clerical, Office and Technical

Clerical Assistant - Library . Salary range,
C-3, $4.09-$5.73/hr. At least two years
of clerical or other office-related (or library) work experience.
Secretary - Word Processing. Salary
range, C-2, $3.78-$5.28 /hr. Ability to
type a minimum of 50 wpm accurately
and acceptable spelling skills. At least
two years of previous clerical /secretarial
experience, or a combination of two
years training and experience.
Administrative Aide - College of Arts
and Sciences, Performing Arts Center.
Salary range, C-4, $4.49-$6.65/hr. Ability to type with speed and accuracy;
acceptable spelling skills; a minimum of
three years relative experience.
Laboratory Assistant - College of Arts
and Sciences, Loutit Hall. Salary range,
C-4 , $4.49-$6.65/hr. Ability to type
with speed and accuracy; acceptable
spelling skills; a minimum of three years
relative experience.
Safety and Security Officer - Physical
Plant. Salary range, $5.55 /hr. Must have
Michigan Law Enforcement Officers
Training Council Certification.
Administrative Aide - Career Planning
and Placement Center. Salary range , C-4,
$4.49-$6.65/hr. Ability to type with
speed and accuracy, acceptable spelling
skills . A minimum of three years of related experience is required .
Administrative and Professional

Admissions Counselor - Admissions.
Salary range, $11,4 00-$1 7,800. Responsible for recruitment of Hispanic students.
Bilingual skills preferred.

Placement Assistant - Career Planning
and Placement Center. Salary range ,
$14,500-$21,200. Responsible for placement advising and services to non-teaching/business degree students. Bachelor's
degree and some experience in a social
services area required. Prefer candidate
with bicultural background. Apply to
Personnel Office by Dec. 31, 1979.
Maintenance - Service

Bus Drivers. Part-time temporary needed
for dates in January and February, 1980.
State certified drivers preferred . $5.39/hr.
Apply to Personnel Office .

Sports
Corner
Grand Valley will open its 1960 football season with a September 6 contest
pitting the Lakers and Hope College at
Holland Municipal Stadium. Grand Valley will be seeking revenge for the 64 - 0
whitewash it suffered in 1971, the first
year of Laker football and the only time
the two schools have met on the gridiron.
The game could pave the way for a rewarding relationship between the two
schols, according to Athletic Director
George MacDonald, particularly if the
teams alternate between the Holland and
Grand Valley sites each year. MacDonald, who expects the contest to draw
good crowds, says the game is indicative
of a trend toward teams playing closer to
home, as schools become more energyconscious.

